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PO1: To provide a systematic and rigorous learning and exposure to Banking and Finance 

related disciplines. 

PO2: To train the student to develop conceptual, applied and research skills as well as 

competencies required for effective problem solving and right decision making in routine and 

special activities relevant to financial management and Banking Transactions of a business. 

PO3: To acquaint a student with conventional as well as contemporary areas in the discipline of 

Commerce. 

PO4: To enable a student well versed in national as well as international trends. 

PO5: To facilitate the students for conducting business, accounting and auditing practices, role 

of regulatory bodies in corporate and financial sectors nature of various financial instruments. 

PO6: Develop an ability to apply knowledge acquired in problem solving. 

PO7: Ability to work in teams with enhanced interpersonal skills and communication. 

PO8: The students can work in different domains like Accounting, Taxation, HRM, Banking 

and Administration. 

PO9: Ability to start their own business. 

PO10: To develop team work, leadership and managerial and administrative skills. 
 

COURSE OUTCOME – ODD SEMESTER 

COURSE NAME 
COURSE 

CODE 
COURSE OUTCOME 

SEMESTER I 

CORE-I:  

ADVANCED 

CORPORATE 

ACCOUNTING AND 

ACCOUNTING 

STANDARDS 

KD2IA 

CO1:. Explain the accounting treatment adopted for 

raising funds and redeeming the funds.  

CO2:. Illustrate the Acquisition, amalgamation, and 

reconstruction (internal & external) schemes of 

companies  

CO3: Construct final accounts of Joint Stock 

Companies.  

CO4: Explain the methods of preparing statements for 

liquidation of companies.  

CO5: Outline the accounting standards prescribed by 

Generally Accepted Accounting Principles and 

Practices (GAAP) recommended by the ICAI - 

Mandatory Accounting Standards (AS) issued by the 

ICAI  

 

CORE-II:  

FINANCIAL 

MANAGEMENT 

KD21B 

CO1: Outline the accounting standards prescribed by 

Generally Accepted Accounting Principles and 

Practices (GAAP) recommended by the ICAI - 

Mandatory Accounting Standards (AS) issued by the 

ICAI  

CO2: Solve problems relating to the capital structure 

and types of leverages to take financial decisions.  

CO3: Determine the cost of capital and Choose 

appropriate dividend theories to cope with market 

conditions  



CO4: Analyse various investment options to make 

investment decisions.  

CO5: Analyse the elements of working capital 

management for efficient management of short term 

finance.  

 

CORE-III:  

ORGANIZATIONAL 

BEHAVIOUR 

KD2IC 

CO1: Infer the organizational behaviour needs and 

approaches in global scenario  

CO2: Identify the progress and challenges in 

organizational change management and the role of 

politics 

CO3: Explain the organizational communication and 

types of stress management  

CO4: Compare the organizational culture and its 

effectiveness  

CO5: Illustrate the Systems approach to change, 

intervention strategy model, total project management 

model organize the organizational change in 

management  

CORE-IV:  

MANAGERIAL 

ECONOMICS 

KD2ID 

CO1: Illustrate the applications of managerial 

economics in business decision-making. 

CO2: Outline the economic principles and best 

practices in business.  

CO3: Demonstrate how to estimate demand on the 

basis of available data.  

CO4: Explain how to make price and quantity 

competition decisions in various market structures.  

 

 

ALLIED-I:  

STRATEGIC HUMAN 

RESOURCE 

MANAGEMENT 

AND DEVELOPMENT 

 

 

 

KD41B 

 

 

 

 

 

CO1: Explain the strategic framework human resource 

management and Human resource development  
CO2: Explain the HR policies and procedures of E - 

Employee profile, E- selection and recruitment  
CO3: Outline the cultural aspects of domestic and 

international HRM.  
CO4: Interpret career management concepts and build 

career development models.  

CO5: Outline the role of HR in coaching and counselling 

employees.  

SEMESTER III 

 

 CORE-VIII: 

 RESEARCH 

METHODOLOGY 

 

  

CO1: Outline the basic concept of Research, the Steps 

involved in the Research, and the research problem 
CO2: Demonstrate the formulation of hypothesis, sampling 

techniques, and sample size determination 
CO3: Infer the methods of data collection, construction of 

questionnaire, tools for data collection, testing validity, and 

reliability. 

CO4: Analyse and interpret data, through statistical 

applications 
CO5: Apply the methods of report writing in preparing the 

report.. 

 

CORE-IX:  
INFORMATION 

TECHNOLOGY FOR 

BUSINESS 

 

CO1: Define the fundamentals of computer 

CO2: Explain the computerizations in Banks. 

CO3: Apply the methods in electronic funds transfer and 

document handling systems  
CO4: Examine the use of computer in additional banking 



applications. 

CO5: Apply the software applications like WordStar, Lotus 

123, dbase III+, Graphics in Real time Project. 

 

CORE-XI:      

CHANGE 

MANAGEMENT 

 

CO1: Explain the Concepts and models of Organizational 

change 
CO2: Outline the Challenges in change management and 

Learning organization 
CO3: Demonstrate the ways of managing major changes, 

and how to motivate and enable the changes in an 

organization. 

CO4: Identify Mapping of change, cultural web, Cultural 

attributes and resistance of change 
CO5: Develop Systems approach to change, intervention 

strategy model, total project management model in an 

organization 
 

CORE-XII: 

MANAGERIAL 

BEHAVIOR AND 

EFFECTIVENESS 

 

CO1: Demonstrate the dimensions of managerial job 

behaviour 

CO2: Identify the managerial talent and methods of 

career development. . 

CO3: Outline the Industrial and Government practices 

in the management of managerial effectiveness 

C04: Compare the components of the organizational 

process. 
CO5: Demonstrate the aspects of managing human relations 

ALLIED-IV 

CORPORATE 

GOVERNANCE & 

SOCIAL 

RESPONSIBILITY 

 

CO1: Explain the fundamentals of ethics and its 

implications in business 

CO2: Interpret the concepts of ethics in advertisement and 

environmental. 

CO3: Demonstrate the corporate social responsibility and 

promoting corporate responsiveness. 

CO4: Interpret the concepts of corporate governance and 

identify the board mechanism 
C05: To outline the formation of the Birla Committee 

Report and its recommendations. 

 

 

 

 

 

 

COURSE OUTCOME – EVEN SEMESTER 

COURSE NAME 
COURSE 

CODE 
COURSE OUTCOME 

SEMESTER II 

CORE-V: ADVANCED 

COST AND 

MANAGEMENT 

ACCOUNTING  

KD22A 

CO1: Outline the concepts of cost accounting 

principles and cost control techniques.  
CO2:  Apply the accounting procedure of product 

costing and process costing to prepare the accounts of 

the manufacturing industries.  
CO3: Apply the techniques of marginal costing & 



Cost volume profit analysis in Business decision 

making . 

CO4: Analyse the standard cost and variance in cost 

estimation and control  

CO5: Apply costing techniques and interpret financial 

statements for making financial decisions  

 CORE-VI: 

QUANTITATIVE 

TECHNIQUES 

FOR BUSINESS 

DECISIONS 

KD22B 

CO1: Illustrate quantitative methods and statistical 

tools for business problems. . 

CO2: Explain the application of statistics in business 

Decision making. . 

CO3: Choose appropriate Statistical methods for data 

analysis.  
CO4: Analyse the data using Descriptive and 

Inferential statistics. 

CO5: Interpret the statistical results to make 

meaningful decisions. 

CORE-VII: 

CORPORATE LAWS 
KD22C 

CO1: Explain the concepts of corporate governance, 

CSR and its implications. 

CO2: Compare and contrast the principles of 

governance in various sector.  

CO3: Identify the functional procedures of companies 

with SEBI regulations 
CO4: Examine the legal frameworks of The 

Competition Act 2002, Foreign Exchange 

Management Act 1999. 
CO5: Infer the legal frameworks of Information 

Technology Act 2000. 

ALLIED-II: 

INDUSTRIAL 

RELATIONS AND 

LABOR WELFARE 

KD42A 

CO1: Explain the role of management and unions in 

the promotion of industrial relations 

CO2: Outline the important causes & impact of 

industrial disputes and settlement procedures 

CO3: Demonstrate the judicial setup of Labour Laws, 

the features of welfare and wage Legislations 
CO4: Inspect the social security measures and labour 

welfare under Labour Laws. 

CO5: Interpret the different categories of labour, 

Economic assistance, and social protection 
 

 

 

 

 

 

ALLIED-III: TOTAL 

QUALITY 

MANAGEMENT 

KD32A 

CO1: Explain the quality control applications with 

cost benefits 

CO2: Classify the inspection methods and value 

engineering concepts 
CO3: Relate the theory of sampling inspection. 

CO4: Interpret the quality improvement techniques 

and control system. 

CO5: Illustrate the ISO model, implementation of 

ISO 9000, HRM and Quality circles, Environment 
Management System and Total quality control 
 

 

SEMESTER IV 



 

 

CORE-XIII:  

MANAGEMENT 

INFORMATION 

SYSTEMS 

 

 

CO1: Management Information System – Concept, 

Need, Strategic role – Evolution of Management 
Information System – Components of Management 

Information System – Information flow 

CO2: Data base management systems – Objectives 

and Components – Database design – Creation and 

control – Recent trends in database 
CO3: Developing information system – Planning, 

Designing and redesigning – Approaches for system 

development – System analysis and Design – system 

Implementation and Maintenance. 

CO4: Transaction processing and Support system – 

Transaction processing system – Office automation 
systems – Decision support systems – Executive 

information systems – Artificial intelligence and 

Expert systems. 

CO5: Functional Information systems – Production, 

Finance, Human resource and Marketing – Managing 
information resources – Information Security – 

Control & Audit of Information Systems 

CORE-XIV:  

INVESTMENT 

ANALYSIS 

AND PORTFOLIO 

MANAGEMENT  

 

 

CO1: Describe the overview of investments and 

identify the various financial instruments. 
CO2: Apply the relationship between risk and return, 

to solve problems related to time value of money 
CO3: Categorize the securities and their valuation to 

interpret the fundamental and technical analysis of 

derivatives.. 

CO4: Illustrate the theories of portfolio management 

and SEBI regulations 

CO5: Apply the theories relating to portfolio 

management & portfolio risk & return. 

CORE-XV:  
INDIRECT TAXES 

 

CO1: Explain the features, and benefits of GST. 

CO2: Describe the important definitions on GST. 

CO3: Outline the registration procedure relating to 

GST 
CO4: Explain the various aspects of assessment of 

GST 

CO5: Outline the important provisions of Customs 

Duty 

CORE-XVI:  
FINANCIAL MARKETS 

AND INSTITUTIONS 

 

CO1: Outline the Money market and Capital market 

in the Indian financial system 
CO2: Explain the profile of the Indian money market 

which includes the commercial paper market, Bill 

market 
CO3: Describe the role of certificate of deposits, 

Treasury bills, REPO Accounting in Indian money 

markets 

CO4: Classify the Indian money and Capital market 

and analyse the new financial instruments in the 
capital market 

CO5: Demonstrate the functions of financial service 

institutions in India like CRISIL, DFHIL, ICRA, 
OTCEI, NSDL, STCI 

 

 


